


"Whi le  in  i ts  ear ly  days,  the energy

level  is  very  high.  The Afr ican

American/Black BRG is  a  great

vehic le  for  engagement and

empowerment.  I ’ve  enjoyed meet ing

col leagues f rom al l  three locat ions

and seen how much we have in

common. I ’m impressed by the

leadership team’s commitment to

create a  better ,  more inclusive CNO.

Eric Johnson  |  Chief Investment Officer & President, 40|86 Advisors, Inc.

African American/Black BRG Executive Sponsor



“Right  now,  we have leaders at  a l l  levels

of  the company and hundreds of

associates act ive ly  engaged in this

ef fort .  Together ,  these D&I champions

wi l l  help us cont inue to bui ld a  team of

ta lented,  diverse employees.   Imagine

what  our  diverse and inclusive cul ture

can do when i t  comes to business

problem solv ing,  innovat ion and serv ing

our customers.”

Matt Zimpfer  |  General Counsel

Women's BRG Executive Sponsor



"My v iew of  women in leadership is

s imple;  a  diverse leadership leads to

better  business decis ions,  which

impacts our  employees and our

customers.  Removing the impediments

to increasing women in leadership is

not  so s imple.   As a  leader  on the

WBRG, I  str ive to help women create

agency in overcoming those obstacles.

Connect  with women.  Support  other

women.  Advance a l l  women.

Lindsay Quandt  |  IT Program Manager 

Women's BRG Leadership Team



"Focusing on D&I fosters

innovat ion by benef i t t ing f rom

diverse perspect ives and ideas

that  come together  for

developing new products and

services.  Divers i ty  is  one of  the

key dr ivers  for  success."

Rashmi Govil |  Director, Application Service Delivery

D&I Council Member



"The unconscious bias t ra ining

was a great  reminder  that  we a l l

carry  biases with us.  In the

tra ining,  I  learned several

strategies,  l ike  the PAUSE

method,  to counter  those

tendencies that  I  can use every

day,  ensur ing I  no longer  lean

on any of  my biases."

Katherine Giansante |  Director, Investment Operations

D&I Council Member



"This  is  a  real ly  exc i t ing t ime to

be working at  CNO! We're

working towards a more diverse

and inclusive workplace.  And,

we're  g iv ing associates the tools

they need to do just  that !  I  look

forward to where this  company

wi l l  go and grow!"

Shawn Ardizone |  Sr Dir Sales Support & Worksite Case Management

D&I Council Member




