
Your Total Rewards

Internship Benefits-at-a-Glance

As an intern with Phillips 66, you receive not only real-world work experience  

to give you a head start in your career, but also enjoy a host of other benefits. 

Here’s an overview of what’s available to you during your stay with us.

Intern Total Rewards

Pay and Benefits

• Competitive salary.

• Mileage reimbursement to assist with relocation expenses.

• Housing allowance.

• Paid holidays.

• 401(k) Savings Plan: Get $1 for every $1 you contribute up to 8%.



Your Total Rewards

Real-World 
Experience

• 10 to 12 week internship program.

• In-person and virtual onboarding to set you up for success.

• Opportunities to work on real world projects that build long-term impacts to 
our organization.

• Formal and informal mentorship.

• Community service opportunities.

Networking 

• Asset tours: in-person and virtual.

• Interactive networking sessions to help you learn about each of our businesses 
and expand your professional network.

• Opportunities to engage with multi-level leaders (Executive Leadership Team 
and other executive and senior leaders):

 – Interactive weekly sessions throughout the summer.

 – Sessions include insights into each of our businesses, field trips, leadership 
and professional development, technical training, career planning, and social 
activities.

And More!

• Celebrations around Inclusion and Diversity week and National Intern Day!

• Access to each of our Employee Resource Groups (ERGs). 

• Employee discounts that let you save at participating Phillips 66  
gas stations.

What to Expect in Your Internship 

Internship Benefits-at-a-Glance

This communication may contain information regarding certain Phillips 66 compensation & benefits. The summary plan descriptions for the various benefit plans 
and other relevant terms and conditions provide more detailed information. Receipt of this communication does not guarantee eligibility for benefits or any other 
form of compensation. Phillips 66 reserves the right to correct any errors. If the information provided by this communication conflicts with the plan documents, the 
plan documents will prevail. Phillips 66 also reserves the right to amend, change or terminate its plans, any underlying contract or any other policy or program, at 
any time without notice, at its sole discretion. This communication applies only to non-represented employees, as well as represented employees where provided for 
under the terms of an applicable collective bargaining agreement.


